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Cooperationoffer

within the transnational partnership to implement project with transnational component
‘Partnership for development and promotion of greerjobs’ implemented within the framework
of the type of project‘Dialogue, public — social partnership and cooperatin development for
human resources development on the regional and laldevel’, Priority VI, Submeasure 6.1.1 of
Human Capital Operational Programme 2007-2013

| declare that | have a knowledge, experience a&si practice in scope of green jobs development to
implement project with transnational componeRartnership for development and promotion of
green jobs’ within the framework of the type of projetialogue, public — social partnership and
cooperation development for human resources demsopon the regional and local level’, Priority VI,

Submeasure 6.1.1 of Human Capital OperationalrBnogie 2007-2013.
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GENERAL INFORMATION

1. Full name of the entity:

2. Contact details:

Country:
City:
Street:
Post code:
Tel:

Fax:
E-mail:
WWW:

3. Registered from:

4. The company'’s object (including organization&gal form):

5. Person or persons authorized / s to represemrttity, including a declaration of will:

Name and Surname:
E-mail:
Tel:

6. Contact person related to the implementatiah@partnership:

Name and Surname:
E-mail:
Tel:
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PART Il

CONCEPT OF PARTICIPATION IN THE PARTNERSHIP PROJECT

1. Human resources — a description of the qualifina and capabilities and ways of using them @
partnership project:

2. Technical facilities — a description and waysising them in the partnership project:

3. Do the entity provides a financial contributimnthe partnership project (please indicate thecsoaf
funding):

4. Does the transnational partner provide coopmraiti the preparation of the project (please tio#t a
indicate a range):

YES

NO

5. Working language:
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EXPERIENCE OF THE PARTNER

1. Experience in implementing of the similar prégeco-financed by the European Funds:

2. Experience in implementing actions for greersjdbvelopment:

4. Experience in implementing projects in natiamafisnational partnership:
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PART IV

INFORMATION ABOUT THE SOLUTION ("BEST PRACTICE")
THAT MAY BE SUBJECT TO
ADOPTION AND / OR ADAPTATION
PARTNER IN THE PROJECT *

1. Name of solution (,best practice”):

2. What product /s (eg a film / report / publioat/ presentation) make up the solution worked out
("best practice")?

3. Who (target group) may use the solution (,beatice”)?

4. What problems can be solved by the “best praic

5. Way of implementing the solution (,best pracijce

6. The time required to implement the solution §fyaractice”):

\]

. Staff requirements necessary to implement theisno (,best practice”):

8. Technical requirements necessary to implemensakution (,best practice”):

9. Financial requirements necessary to implemensdtution (,best practice”):

! In a situation to have more than one solutiorhmactivation of the unemployed aged over 50, &gt practice”
should be described separately according to therierindicated in the above. table.
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10. The proposed solution would be innovative on:
(please tick by underline):

» European Union level (yet there was no similar gty in member countries of the Europear
Union) -YES / NO / DO NOT KNOW

Country level (yet there was no similar projectghia country) - YES

Region level (yet there was no similar projecttheregion) — YESTAK

Local community level (yet there was no similarjpots in the locality where the project is
executed) — YES

Organization level (yet the organization is not mgksimilar ventures) - YES

YV VYVV

11. What is innovative in the solution (,best preet)?

12. Strengths and weaknesses of the solution (jvastice”):

13. Ways to assess the effects of the implementafigolutions (,best practice”):

14. The amount and form of organizational and legalities participating in the proje
as a Partner:

15. Opportunities for adoption / adaptation of sb&ution (of "best practice") in Poland:

16. Threats to the adoption / adaptation of thetswi (of "best practice") in Poland:

17. Opportunities to develop / modify solution (Sberactice"):

18. Other relevant information / comments on a midécontractor of best practice:




EUROPEAN UNION Tet
HUMAN CAPITAL EUROPEAN i
NATIONAL COHESION STRATEGY * *
SOCIAL FUND o
Declaration

| declare that the information contained in thieofire consistent with the facts and law. | @grcee
to provide the Recruiting Commission, with the offassessing the offers on the formal &
substantive terms and in case of being chosertrassnational partner | agree to provide institugi

entitled to control the use of public funds witstbffer.

| declare that | am prepared to sign a letter tdnhconcerning the transnational cooperation én

project with transnational componerRartnership for development and promotion of greds’

and

th

implemented within the framework of the type of jead ‘Dialogue, public — social partnership and

cooperation development for human resources deweopon the regional and local level’, Prior
VI, Submeasure 6.1.1 of Human Capital Operati®nagramme 2007-2013

Signature / s of the person authorized / s
(Person / people mentioned in paragraph 5 of RdrtHe cooperation offer)

Date, place.......coov i

Entity stamp:

ty




